
Chartership

Which title to go for.

• Chartered Geologist?

• Chartered Scientist?



Before applying.

• Am eligible to apply?

• Am I ready for Chartership?

• Can I demonstrate fulfilment of the criteria?

• Who will Sponsor me?



CGeol Competency Criteria

• i. Understanding of the complexities of 

geology and geological processes in space and 

time.

• ii. Evaluation of geoscience information to 

generate predictive models.

• vii. Competence in area of expertise

Note that this is about your competence as a 

geologist not your competence to do your job.



Competency criteria Cont’d

• iii. Effective communication.

• iv. Competency in H&S and Environmental 

Issues.

• v. Professionalism and the Code of Conduct

• vi. CPD planning and recording.



CSci Competency Criteria

• A. Application of knowledge and 

understanding. 

i.e. Use of the scientific method.

• B. Personal responsibility  

e.g. work autonomously; H&S skills etc.

• C. Interpersonal skills. 

Communication and Leadership



CSci Competency Cont’d.

• D. Professional Practice.

e.g. Planning and operating projects.

• E. Professionalism.

Code Of Conduct; CPD.



Guide for Applications

• On the GSL web site on the Chartership and 

Professional page you will find a link to 

Information for Applicants.

• Here there is a Step by Step Guide to be 

followed in preparing an Application.



• Application Form (AD1)

• Professional Report (AD2)

• Overview of Criteria (AD3)

• Sponsors’ Reports (AD5)

• CPD Records (AD4)

• Supporting Documents

The Application



Main CPD Categories



How Much CPD – 1
For most Chartered Fellows, ie, those in full-time 

employment:

• 90 hours minimum CPD must be recorded in at least 3 

different categories

• with the following limits:

– 30 hours in the On-the-Job category;

– the remaining 60 hours (= 90-30 hours) of CPD should 

be spread across at least 2 of the remaining 5 CPD 

categories;

– Of these remaining 60 hours of CPD, at least 30 hours 

must be focused on career development and work-

associated skills enhancement outside the On-the-Job 

category



The Application cont’d

Supporting Documents

• Up to 6 to be carefully selected

• They do not have to be company reports

• Need to focus on demonstrating your work 

and your use of your geological knowledge.

• They can be things such as interpreted cross 

sections, ground models, maps and diagrams 

which explain the geology/science underlying 

a project.



What happens next?

• Application is submitted for deadline.

• Chartership Officer sorts applications and 

Interview venues.

• Scrutineers are selected and Applicants 

notified of their names and affiliations.

• Scrutineers do preliminary assessment to 

agree to take to Interview.

• Interview is confirmed.



The Interview

• Scrutineers

• Format

• Presentation



Scrutineers

• These will be 2 people who have competency 

in the area for which you are claiming 

competency. 

• Need to be sure that there is no conflict of 

interest with either.

• They are looking for reasons why/evidence for 

your fulfilment of  the Chartership 

requirements.



Interview Format

• 15 minute (maximum) presentation.

• Questions covering all the Criteria.

Be sure that you are au fait with all of the 

Submitted Documents, your work in those 

projects and your knowledge of the reasons for 

them.

Be prepared to discuss examples of adherence 

to the Code of Conduct; Your responsibilities 

regarding H&S; Your planning of CPD; the 

boundaries of your competency.



The Presentation

• Do not present on something that you have 

already submitted and which the Scrutineers 

have already read.

• Do not give a run through of your career/cv.

• Do find something that you are enthusiastic 

about and which you think demonstrates your 

competency.

• Do make it interesting.



What Happens next?

• Election to Chartership

• Continue to develop Professional Portfolio 

with appropriate CPD

• Look for other qualifications

a. SiLC

b. RoGEP

c. Other Registers.



CPD Mind Map



Main CPD Categories















How Much CPD – 1
For most Chartered Fellows, ie, those in full-time 

employment:

• 90 hours minimum CPD must be recorded in at least 3 

different categories

• with the following limits:

– 30 hours in the On-the-Job category;

– the remaining 60 hours (= 90-30 hours) of CPD should 

be spread across at least 2 of the remaining 5 new CPD 

categories;

– Of these remaining 60 hours of CPD, at least 30 hours 

must be focused on career development and work-

associated skills enhancement outside the On-the-Job 

category



Minimum Amounts of Annual CPD for Chartered 
Fellows in Various States of Work

Work Status of Fellow
Min annual 

CPD, total hr

Min total CPD 

hr  in On-the-

job learning

Max annual 

carry-over 

of excess hr

Early career (pre-Chartership) Fellows ≥ 90 30 20
All Fellows in full time employment, or on

sabbatical leave ≥ 90 30 20

All Fellows in part time employment (eg, work

sharing) ≥ 50 16 10h

All Fellows on extended leave (carers, parental

leave, prolonged illness, etc) (but with special pre-

arranged GSL dispensation, 50% of these hours

may, exceptionally be allowed)

≥ 40 0 8h

Partially retired Fellows offering occasional

professional services, whether paid or unpaid,

and unemployed Fellows
≥ 50 0 10h

Fully retired Fellows not offering any professional

services
Optional 0 —


